
Cliff College 
Lecturer in Missiology 

Job description 
 

Post 
Lecturer in Missiology 
 
The ideal candidate will have an expertise in missiology, including a relevant PhD, and the 
ability to creatively apply insights to contemporary Christian life, Church and mission. 
 
 
Location 
Cliff College, Calver, Hope Valley, Derbyshire, S32 3XG 
 
 
Purpose 
 
To lecture in missiology and related subjects across the full range of Cliff College 
programmes. 
 
To give research supervision. 
 
To engage in research. 
 
To be a programme leader. 
 
To contribute to the formation and development of students through the tutorial and pastoral 
care system of the College. 
 
To share in the life and mission of the College 
 
To take an active part in advocating Cliff College and its courses. 
 
 
Responsible to 
The Principal, reporting through the Academic Dean. 
 
 
Internal relationships 
The Principal, Academic Dean, Administration, Business Operations Manager, Financial 
Registrar, Faculty, the Cliff College Committee and non-academic staff. 
 
 
External relationships  
Staff working in this field in other institutions, the University of Manchester’s Academic 
Advisor, External Examiners, churches and other contacts as appropriate. 
 
 
Timing 
The appointment will begin on 1 September 2012.   
 
Team fit 
The existing make-up of the tutorial team of the College means that we will especially 
welcome enquiries from women and ethnic minorities. 



Main tasks 
 
Academic 

1 Lecture in missiology across the full range of Cliff College programmes. 
2 Lecture in other subject areas determined according to the needs of the College 

and the skills and experience of the tutor.  A flexible approach is adopted to the 
evolving needs of these and other disciplines. 

3 Supervising research students. 
4 Engage in personal research at a peer reviewed level. 
5 Participate, where appropriate, in the work of the Cliff College International 

Training Centre.  
6 Help develop further learning opportunities relevant to experience and research 

interests.   
 
Formation and development of students 

7 Undertake pastoral and tutorial oversight of a group of students and offer 
academic tutorials for students on a regular basis.   

 
Sharing in the life of the College 

8 Attend weekly Celebrations or Cell Meetings, Community Prayers, and daily 
morning   prayers, and engage in other groups within the community and 
devotional life of the College. 

9 Participation in the annual College Festival, Graduation, and other activities. 
10 Actively participate in the relevant levels of management meetings within the   

College. 
11 Undertake other appropriate responsibilities within the life of Cliff College.  It is 

anticipated that this postholder may take on some senior responsibilities. 
 
Promotion and advocacy 

12 Represent and advocate the College both within the Methodism and the wider 
Church and world. 

 
Personal development 

13 Engage in the College’s appraisal process and, if an ordained Methodist minister, 
in the Methodist Church's procedures. 

14 Where an appropriate teaching qualification is not held, take a suitable course in 
Teaching and Learning in Higher Education, validated by the HEA (or its 
equivalent) within the first two years of appointment.  Fees for this course will be 
met by the College. 

 
 
Remuneration and housing (lay appointment) 
The Salary for a lay appointment from 1 September 2012 will be £32,500 per annum.  
Accommodation for rent may be available from the College. 
 
Terms of Service for a Methodist Minister or Deacon 
The normal terms and conditions for service will apply.  An ordained Methodist Presbyter or 
Deacon will receive Connexional Stipend plus 20%.  Suitable accommodation is usually 
available but not guaranteed.  Accommodation may be on or off-campus.   
 
Hours of Work 
Evening and some weekend duties are an essential part of the work and flexibility of   
working hours will be required to fulfil these duties and engagements throughout the year. It 
is not envisaged that the duties can be fulfilled in less than 37 hours per week and overtime 
working can be expected.  Overtime working is not remunerated. 



Expenses and Travel 
All previously agreed and budgeted expenses will be reimbursed in full.   Car mileage 
allowances will be met at the standard rates for Methodist staff.  The cost of travel by rail is 
reimbursed at standard class rates.  Where the use of a car is not essential and the cost of 
using public transport is less than the car mileage allowance, a car may still be used by a 
staff member.  Nevertheless, in such cases the College will only reimburse the cost of using 
public transport. 
 
Sabbatical 
A sabbatical scheme provides for three months’ sabbatical leave each seven years, where 
possible.  Study leave of four to six weeks is planned between each sabbatical, where 
possible. 
 
Holiday Entitlement (Lay Staff) 
During the first year 20 days, during the second to fifth years 21 days, during the sixth to 
fourteenth years 26 days, during the fifteenth and subsequent years 30 days.  All holiday 
entitlement must normally be taken outside College term times.  Additionally there is bank 
holiday entitlement (which may not necessarily be available at the time of all bank holidays, 
especially at the time of the Festival which coincides with spring bank holiday) and an extra 
three days during the Christmas and New Year period.  Holidays are allocated for each 
academic year (1st September to 31st August) and unused holidays cannot be carried over to 
following years. 
 
Sick Pay (Lay Staff) 
Entitlement is in accordance with the conditions of employment for lay employees of the 
Methodist Church. 
 
Pension (Lay Staff) 
A pension scheme is available. Further details supplied on request 
 
CRB disclosure 
A satisfactory Criminal Records Bureau declaration is required, not more than three years 
old, at the time of taking-up the post. 
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